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Douglas Fugate

International exposure
aids job candidates
By Corey Paul
Herald reporter

Celia Rose waited for her
plane at Chicago’s O’Hare
International Airport on March
7 at the start of spring break.
By about 8 p.m., she would
land in Guanajuato, a mountainous colonial city in central
Mexico. She’d visit the Wong
family, who lodged the senior
from Columbia, Tenn., during
her first study abroad excursion
in fall of 2005.
For Rose, who is a nearfluent Spanish major, the trip
would be for fun — a chance to
chat with old friends and return
to the culturally rich city.
International experts at
Western say international exposure, such as that of Rose, is key
for students preparing for a job
market that is becoming more
global.
Business practices and education around the world are
becoming more standardized,
which means jobs are becoming
more competitive, International
Marketing Professor Douglas
Fugate said.
“Countries and companies trying to be competitive in the global market need global talent, and
if they don’t have it domestically,
they’ll go get it,” said Fugate,
who has taught in three countries and visited or researched in
nearly three dozen others.
Rapid advancement in trans-

portation and communication
creates a need for people who
can communicate effectively,
said Becky Bennett, director of
the Career Services Center, in
an e-mail. Students should also
read publications that report on
international topics.
Bowling Green isn’t close
to any embassies, ports or any
international borders, but it is
home to many
people of different nationalities and foreign
investment.
“You’re
going to be
faced with other
cultural groups
and
interact
with other cultures no matter
if you are in
the global community, or at
home,” said Reed Vesey, director of Western’s study abroad
program.
Western has about 550 international students from 50 countries, and five languages are
taught here. Students can visit
any continent but Antarctica
through Western’s study abroad
programs. Students can adopt
an international business minor,
which includes six international
courses.
All can help equip a student
for the global job market if taken

advantage of, Bennett said.
Aside from assisting graduates in getting hired, a global
mind contributes to better workplaces, products and services,
Bennett said.
Most important to Rose have
been the more than 360 million
people she can now communicate with — people such as
friends she made while studying
abroad in Chile,
Spain
and
Mexico. And
her host families, including
the Wongs.
“Everybody
wants to be
heard
and
understood,”
Rose said.
— Celia Rose
Rose said
senior she probably
won’t go into
business.
She already has a job teaching
English in Spain after she graduates in May and said she hopes
to eventually teach in Mexico.
But knowing another language would help a hopeful for
any job, Rose said.
“You can be qualified in
many aspects, but being able
to touch a whole other group
of people is something else,”
Rose said.

“You can be qualified
in many aspects, but
being able to touch a
whole other group of
people is something
else.”

Reach Corey Paul
at features@wkuherald.com.

What did you want to be when you grew
up and what do you want to be now?
Trevor Madison

Kelly Estes

junior

junior

“I wanted to be a lawyer because I had an
uncle who was a lawyer, but I didn’t know
what one was. Now, I
just want to be.”

“I wanted to be an
architect; I don’t
know why. I want to
be a theater/English
teacher in high
school because mine
in high school was
really influential.”

Brownsville

Winchester

Kara Tofte

sophomore

“I wanted to be an
actress, thought it’d
be a lot of fun, make
a lot of money and
be someone else. I
want to be in social
work. I just want to
make a difference.”

“I want to be anything
in the finance and
sales industry. I didn’t
know what I wanted
to do when I was a
little kid. I was out
there. Now I know
where the money is.”

Lincoln, Neb.

Kalisa Hauschen

Nashville, Tenn.

Tiffany Brittle

graduate student

sophomore

“A veterinarian
because I love animals. Now, a professor because I love
teaching.”

“A psychiatrist, I
think. I like to watch
people. Now, a forensic chemist. I like
chemistry. It’s fun.”

Bardstown

C Y
M K

Aubrey Davis

freshman
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Ky. expected to gain more than 70,000 jobs
tional growth rates are centered
around computers and mathEducation pays. Maybe as ematics, according to the job
outlook.
much as $75,000.
The demand for employees
The Kentucky Occupational
Outlook to 2014 said the aver- in those fields is projected to
age yearly income for someone grow at 25.8 percent between
with a postsecondary education 2004 and 2014, more than twice
is $53,643 more than that of a the average rate of growth for
person with short-term on-the- all occupations.
Cub Run graduate stujob training.
St. Louis graduate student dent Joshua Gaddie teaches at
Matthew Moore said he’ll end Western, but said he doesn’t
up working at Wal-Mart if he think he’ll have much luck at
finding a job when he graduates.
doesn’t get his doctorate.
He said he might face unem“It’s either you make it,
ployment,
or you break it,”
despite his
Moore said.
educational
Kentucky’s econbackground.
omy is expected
“ I ’ v e
to gain more than
applied to a lot
70,000 job vacancies
of places, and
from retirement and
if it’s a place
new jobs each year
with a bachfrom 2004 to 2014.
elor’s degree
The state unem— Rep. Jim DeCesare requirement,
ployment rate is
R-Bowling Green they look at
5.8 percent, but 4.6
you like, ‘Why
percent of Warren
are you here?’” he said. “And if
County is unemployed.
Rep. Jim DeCesare, R- the place requires a master’s, they
Bowling Green, said the best want to see where your experiway to get a good job is to work ence is. Well, I’ve been in school
for the past 20 years.”
up the ranks.
Marion senior Jenna Haugen
“Too many people today
want to start at the middle or expects to earn her bachelor’s
the top. You’ve got to pay your degree this May, but she plans
to come back for her master’s.
dues,” he said.
“I can always get my masHe said representatives are
working on an economic devel- ter’s and become a professor if
opment bill that he hopes will I can’t find anything else,” she
said. “It’s scary, but there are
draw jobs to Kentucky.
“If people bring jobs here, always options.”
Haugen said Western prethey’ll get tax breaks, and we’ll
have more jobs and a bigger tax pares students for employment,
but many services are underbase,” he said.
Less developed areas of the utilized.
The Career Services Center
state have higher unemployadvises students to seek out
ment rates, DeCesare said.
According to the Kentucky work-study programs, internOccupational Outlook, farming ships and summer employment
and ranching jobs were the sec- opportunities related to their
ond-fastest declining job group fields of interest.
in Kentucky, second to sewing
Reach Christina Allen
machine operation.
Two of the top five occupa- at news@wkuherald.com.
By Christina Allen
Herald reporter

“Too many people
today want to start
at the middle or the
top. You’ve got to
pay your dues.”

Photo illustrations by Greg Barnette/Herald

Six-Month Job Search Timetable
u Month One: Figure out
job search focus. Develop job
hunting and resume objective.
u Month Two: Target
appropriate employers and
positions. Prepare resume.
Write cover letter.
u Month Three: Decide
resume distribution strategy.
Compile a list of potential
employers. Improve
interviewing and salary
negotiation skills. Type

and print cover letters and
distribute resumes.
u Month Four: Continue
to distribute resumes. Follow
up by phone. Organize for,
prepare for and complete
interviews. Send thankyou letters to interviewers.
Send follow-up materials to
interviewers as necessary.
u Month Five: More of
what was done in month
four. Begin weighing and

negotiating job offers.
u Month Six: More of what
was done in months four and
five. Weigh and negotiate job
offers. Complete acceptance
procedures. Notify all
interested parties regarding
job decision.
Source:
Career
Services
Center Web site, adapted from
“Planning Your Job Hunt,”
National Business Weekly

Wages
u Postgraduate degree
recipient — $74,609
u Bachelor’s degree recipient
— $58,501
u Associate’s degree
recipient — $34,840
u Long-term work experience
only — $39,332
u Short-term work experience
only — $20,966
Source: Kentucky Occupational
Outlook to 2014

2007 Job Fair

M a r C h
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Visit the Connected Nation, Inc. booth #28
at the Carroll Knicely Conference Center.

Connected Nation, Inc. is assisting states with
their unique challenges related to reaching
rural areas with broadband. The partnership
model formed and proven in Kentucky
(ConnectKentucky) demonstrates Connected
Nation’s ability to both enhance the supply of and
create demand for broadband.

Services Provided
• Policy and Advocacy
• eCommunity Strategies
• No Child Left Offline

• Research: Maps and Surveys
• Advisory Services

Current Openings in Bowling Green
Research Interns (6 part-time paid internships)
Research Analyst (full-time)
Paralegal (full-time)
Communications/Graphic Designer (full-time)

444 North Capitol Street
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Suite 224

L

Washington, DC 20001

L

877-846-7710
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www.connectednation.com
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Research goes a long Money makes it harder
way in job interviews to save the world
Column

Students spend four years in
class and 15 minutes in a job
interview.
That can be scary, but it can
be easier with preparation, said
Becky Bennett, director of the
Career Services Center.
Bennett said many employers want someone who can learn
and adapt, has done research,
has experience and leadership
and communication skills.
A well-prepared resuméss,
proper attire and practice are
important as well, she said.
“People become more confident
with more research,” she said.
Bennett said employers seek
people with leadership and communication skills. They’re more
trainable because they’re motivated and are always planning
ahead and looking for what the
organization needs, she said.
“Most employers realize that
it’s lifelong learning and training to keep them competitive,”
she said.
J.R. Kaster, branch manager
for American General Insurance
in Bowling Green, said he looks
for personality. He wants someone who can effectively communicate with people.
One tip he has for candidates
is research.
“It’s very impressive to have
someone come in and tell me
about my company,” he said.
Research is important,
Bennett said. Applicants should
look at job descriptions because
they can find out how to market
themselves.
“It’s like a cheat sheet,” she
said.
A typical employer spends
about 60 seconds scanning a
resumé, so students should
spend time targeting their resumé, Bennett said.
Students should stay away
from fancy fonts and colors

because the focus should be on
content, she said.
Students can begin preparing for interviews early with
hands-on experience, such as
internships.
Tess McKinley, assistant director of the Career Services Center,
said students often have preparation problems.
“A lot of times they just
don’t know how to market
themselves,” she said.
Bowling Green senior Dustin
Wood came to an interview workshop through the Career Services
Center. He said he came because
interview tips are always helpful.
“I think what can be difficult is people not going in
prepared,” he said.
Dressing professionally is
essential. Bennett said candidates should figure out how
people at the company dress,
and dress a little better than that
for their interviews.

Staying cool, calm and
confident is also important,
McKinley said.
Darryl Young, regional sales
coordinator for Aflac Insurance
Company, said he interviews
about 12 people each week for
various jobs in the company.
He said many younger people tend to make the mistake of
not dressing as professionally as
they should and not asking a lot
of questions.
He said he’s looking for
someone who wants a career,
not just a job.
“I want somebody who’s got
some gumption,” he said.
Bennett also said students
often think they don’t have as
much practical experience as
they really do. Class projects
and activities are often relevant,
she said.
Reach Nina Bosken
at news@wkuherald.com.

Tips for Good Interviews
On an interview, do:

On an interview, don’t:

u Research the position
and the company
u Dress professionally
u Have a well-prepared
resumé
u Know where the interview is and how to get
there
u Be polite to the receptionist, because that’s
where you make your first
impression
u Shake hands firmly
u Stress your achievements
u Show what you can do
for the company, not what
they can do for you
u Ask intelligent questions
about the job

u Shake hands limply
u Relay just on the application or resumé
u Act like you’d take any
job or are desperate
u Use poor language,
slang or pause words
u Say anything negative
about former employers,
colleagues or supervisors
u Lie
u Take phone calls during
the interview
u Not ask questions
u Bring up personal issues
or family problems
u Be soft-spoken

Joey Leslie
When I was a kid, I had
some sort of hero complex. I
changed career goals weekly,
as most kids do, but each of my
jobs came with some strange
caveat.
Normal kids want to be a
veterinarian. But I wanted to be
a veterinarian who worked in a
zoo so I could help the animals
escape.
Normal kids want to be a
doctor. But I planned to be a
pediatrician who fixed kids up
and sent each one out the door
with a puppy.
As I aged, the dreams
became a bit less radical, but
my focus remained on saving
someone’s day.
For a while I wanted to be
a dentist. But I planned to be
a traveling dentist who would
give free oral exams to peo-

We are looking for individuals who are interested in a career with a rapidly growing company. Since its modest 50 casesa-day production beginning in 1975, Huish
Detergents has grown to be the largest
full-line private label detergents supplier
in the country with four large plants nationwide. We have excellent benefits and
opportunities for growth.

Immediate openings:
Lab Technician

Benefits Include:
• Medical/Dental Insurance
• 401K Plan
• Paid Holidays
• Life Insurance
• Vacation – after six months
• Uniforms provided

ple who had bad teeth and no
money to get them fixed.
When I wanted to be a lawyer, I planned to defend only the
wrongly accused. I would only
get paid if I won their case.
Embracing my vanity early
on, I even hoped for a while
to become a plastic
surgeon who beautified the deformed
and helped unattractive people feel better
about themselves.
And, of course, I’d
do pro bono work for
the very unfortunatelooking.
The goal was
always to improve
someone’s quality of
life, to save the world and to be
a hero in my own right.
I fully believed that I would
make a change, one sick elephant or painful nose job at a
time.
Now, I simply try to give
people a fun read each week
(not an entirely unnoble effort,
in my opinion).
At some point, probably when
I got my first paycheck, I realized why there weren’t more
people trying to change the world
— most people were struggling
to change their own. The task
clearly wasn’t an easy one.

That’s when my goals shifted. I started hoping that I would
miraculously be discovered and
whisked away to have my own
TV show. I would have settled
for a part in a suppository commercial if it meant never having
to wear a Long John Silver’s
uniform again.
Since
then,
I’ve worked in the
fabulous world of
retail, dealt with the
monotony of scanning groceries and
the stress of waiting
tables.
To my dismay,
I’m not aware of
ever saving anyone’s day, unless
you count bringing them more
rolls or remembering to scan a
few coupons.
My childhood self would be
very disappointed that I have
yet to send someone away with
a puppy.
But my grown-up self is satisfied with sending someone
away with a smile. Sometimes,
that’s all people need.

Search — 2 p.m. in the Downing
University Center, Room A210
Job Fair 101: What to do
Before, During & After the Fair
— 4:30 p.m. in DUC, Room
A210

graduation fair)

I fully believed
that I would
make a
change, one
sick elephant
or painful nose
job at a time.

Joey Leslie is a senior news/
editorial journalism major from
Pikeville and a features reporter
for the Herald. He can be reached
at features@wkuherald.com.

News brief

Students can get ready
early for job fair

The following is a calendar
of events and workshops leading up to the spring job fair
as part of the career services
department’s Career Preparation
Program Series.

Today:
Source: www.quintcareers.com

Come Grow With Us at

C Y
M K

Unprotected
Text

t

By Nina Bosken
Herald reporter

Technical Trends in the Job

Monday and Tuesday:

Resumania: Walk-in resume
reviews — 10 a.m. until 5 p.m.
in DUC, Room A230 (taking
place in conjunction with the

Wednesday:

Spring Job Fair — 1 to 4
p.m. in the Carroll Knicely
Conference Center at South
Campus
For more information, visit
www.wku.edu/CareerServ.
Source: Career Services Center

Outstanding Insurance
Management Opportunity
Busy Insurance Executive with

Bankers Life and Casualty

needs someone to personally learn all aspects of
the business.

Looking for:

Qualified individuals able to make decisions,
be of good moral character, and eager to learn.

Begin as:

Entry-level insurance sales representative that
could lead to a management position within six
months to a year.

Earn $40,000 to $60,000 within your
first year. This position offers unlimited upward mobility for someone who works hard and
is determined to succeed.

To schedule an interview, please call
Andrea Bogdon at 502-639-1665

EOC M/F/H/D RA 06-035
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Interns get glimpse
Good
employer.
of the real world
Good employer.
By Katie Brandenburg
Herald reporter

Andrea Schmidt interns for
about 25 hours each week in
the human resources department of Sumitomo electric wiring systems.
The Henderson senior
designs a company newsletter,
reviews resumes and runs a
scholarship program.
She considers it all a part of
her education.
Many Western students
work toward enhancing earning capacity and their chances of getting a job by seeking
advanced degrees or internship
experience.
Last year, 366 Western students reported to career services
that they were participating in
an internship, and 2,667 went to
graduate school at Western.
Of the May 2006 Western
graduates, 24 percent said they
were seeking employment and
11 percent said they had graduate school plans, according to a
career services survey.
Lana Riney, assistant director of the Career Services
Center, said internships allow
students to get real-world work
experience and help students
confirm that they’ve made the
right choice.
“It’s kind of like trying on a
new pair of shoes, if you will,”
Riney said.
Most students look for
internships before or during
their senior year, she said.
Schmidt is on her second
internship. She spent part of her
freshman year as an intern for
Disney in Orlando, Fla.
The experience solidified her
desire to pursue human resources as a career, she said. It also
taught her skills such as time
and money management.
“I think the internship is
something that either makes or
breaks a student,” she said. “I
have been lucky enough to real-

ize this is something I want to
stick with.”
Schmidt has been an intern at
the company since January.
Internships have extended
her network of contacts and
gave her work experience,
Schmidt said.
Riney said internships are
a good chance for students to
make connections that help
them get a job. Many students
are later hired at places they
intern, she said.
More than 25 percent of former students said in a survey
that they learned about the job
they have from someone who
works there or by working there
before, Riney said.
Richard Bowker, interim
dean of graduate studies, said
some students choose graduate
school because they can’t get
a job with their undergraduate
degree.
But that’s not a good reason
to pursue an advanced degree,
he said.
“You go into graduate education because you just love what
you’re doing,” Bowker said.
Many jobs require an
advanced or specialized degree,
Bowker said. Obtaining one
makes students more competitive in the job market, he said.

Graduate student Praveena
Kalapala, from Hyderabad,
India, said a graduate degree
isn’t required in her field of
computer science, but it’s an
advantage.
Kalapala said she always
planned to attend graduate
school.
She wants to get a job developing software when she graduates.
She said most of her classes
give her hands-on experience,
which will help her earn a better salary and work at bigger
companies.
“The kind of practical knowledge we get here certainly helps
us in the market,” Kalapala
said.
Computer and mathematical jobs are expected to be the
fastest-growing area of jobs in
Kentucky between 2004 and
2014, according to the Kentucky
Office of Employment and
Training.
Kentucky had more than
58,000 employees in 2005 with
a postgraduate degree, according to the organization. It is the
smallest employee population
by education.

Now hiring sales professionals
Earn $35,000 to $60,000+
in your first year

Base Salary + Commission

Progressive Corporate Culture
Work hard. Play hard.

Full Benefits
Medical, Dental, 401K

Management Opportunities
within one year

And you won’t have to
beg like a dog.

Reach Katie Brandenburg
at news@wkuherald.com.

Here are a few ways students can gain experience
before graduation in order to get a job:

No cold calling.

u Cooperative Education and Internships. Students can combine academic studies with work experience through co-op work
and internships. The Career Services Center has co-op/intern
jobs listed in the Career Services Center Job Vacancy Bulletin.
u Kentucky Work Study Program. This program gives students career-related job opportunities for Western students
who are residents of Kentucky. Most employer participants are
in the Bowling Green area.
u Part-time and summer jobs. Many employers list part-time
and summer jobs to Western students.
u Graduate school. Western’s Career Services Center Web site
has links with information about graduate school opportunities.

Want to help
create a
healthier
community?

Source: Career Services Center Web site

800-627-1925 x1912 • email: resumes@1omni.com • w w w.1omni.com

CAREERS
FOR LIFE

Explore U of L’s
Master of Public Health
(MPH) program.

New Grads • Externs • Interns
This 45 credit hour program offers
concentrations in:

• Biostatistics
• Epidemiology
• Environmental and Occupational Health
• Health Behavior and Cognition
• Health Management

When you’re ready to start your
healthcare career, we’re here for life.
Saint Thomas Health Services is Nashville’s
largest faith-based healthcare system.
At our facilities you’ll find a customized orientation and established preceptor program, giving you
guided steps to reach your highest potential.

We have top-notch faculty, state-of-the-art
facilities and cutting-edge technologies.
Currently, accepting applications for fall
2007.

Visit our careers website, featuring special sections
for students and new graduates.

For more information contact the School of
Public Health and Information Sciences at
(502) 852-3299 or visit our website at
https://www.sphis.louisville.edu/MPH.

www.sthscareers.com

www.sthscareers.com • (615) 222- STHS
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Prep essential for conquering exams
Practice tests, sample questions and Web sites can help
Nervousness filled Cristina students prepare. One Web
Prado, a senior from Sao site McKinley recommended
Paulo, Brazil, as she entered for all tests is www.petersons.
the Graduate Management com.
The Web site provides
Admission Test.
Her anxiety stemmed information, including testfrom the realization that she taking strategies, important
wasn’t as prepared as she dates and deadlines, as well
as sample questions.
wanted to be.
Other Web sites that
Prado took the business
exam so she could get into help include www.lsac.
graduate school. Her goal is to org (for information about
attend West Virginia University the Law School Admission
because of their sports admin- Test), www.aamc.org and
www.mba.com (for the
istration program.
She said she purchased a Medical College Admission
preparation book and studied Test), and www.ets.org
hard on her own, but she felt (for the Graduate Record
Examination).
like it wasn’t enough.
Kaplan Test Prep and
“I didn’t feel prepared at all,”
Admissions at www.kaptest.
Prado said.
Prado did well enough to get com is another source that prointo the schools she applied to, vides information concerning
but her score wasn’t as high as higher education tests for law,
business, graduate and medical
she wished it would be.
Looking back, she said she schools.
Kaplan has online courses,
wished she had more help
and had tried other forms of software, consulting and quizzes available on its Web site.
studying.
It also proTess McKinley,
vides a tutor and
assistant
direcclassroom courstor of the Career
es. They cost
Services Center,
between $1,500
said Prado’s case
and
$4,000,
is common. What
according to the
helps one person
Web site.
learn the material
might not work at
The
Career
all for another, she
Services Center,
— Tess McKinley located at Downing
said.
assistant director, Career University Center,
The most comServices Center Room A-230, or
mon
mistake
when
studying
online at www.
for any higher education exam wku.edu/careerserv, also has
— whether it be the LSAT, helpful tools and Web sites
MCAT, GRE or GMAT — is available.
procrastination, she said.
By clicking on the graduate
“The key is to prepare in school info link, students can
advance and not to wait until reach Web sites recommended
the last minute,” she said.
by the center.
The length a student should
In the office, the center’s
study before a test depends counselors are divided up
äXä
on the person, McKinley said. by each school at Western
JB
However, if a student studies in order to provide the stuonly two weeks before the test, dents with people who have
they would probably not be expertise in their interests,
prepared, she said.
McKinley said.
By Heather Ryan
Herald reporter

“The key is
to prepare in
advance and not
to wait until the
last minute.”



Kellie Manier/Herald
Kaplan representative Brian Gibson speaks to pre-pharmacy students about preparing to apply for graduate school
and taking the entrance exam. “Always, always, always take a practice exam,” Gibson said. He explained that students
shouldn’t wait until the actual test to see how they are going to do.
Prado said she thought these
services would’ve helped her to
raise her score.
No matter what test a
student is interested in taking, McKinley said the most
important thing is doing
“your homework.” Look up
resources on the Internet and
research the exam, she said.
Some Web sites allow students to take samples of a test
or a full test.
Students should talk to faculty at the schools they are
interested in attending or visit
the school to help prepare them,
McKinley said.
She suggested a few things
a student should do a day or so
before the exam once he or she
decides to take one.
Getting enough sleep the

night before and eating a wellbalanced breakfast the day of
the test are two things McKinley
said can help make a successful
examination.
She also added that bringing a sweater to the testing
site and practicing relaxation techniques can help
deviate some anxiety during
the exam.
Prado said it’s important that
students get comfortable with
the types of questions being
asked and the wording of the
questions.
“Your score will reflect the
amount of effort you put into
it,” she said.

Important Testing Dates to Remember
u The next LSATs are June 11 and Sept. 29.
Registration is due May 4 and Aug. 24, respectively. Go
to www.lsac.org for more information.
u The next paper-based GRE is June 9. Call 1-800GRE-CALL to register. Computer-based GRE dates can
be scheduled year-round
u The GMAT is available year-round. Contact your
school of interest for deadlines. Call 1-800-GMATNOW to register.
u The MCAT will be administered 20 more times this
year. The next three dates are April 7, 12 and 16.
Registration is due by March 24 and 29 and April 2,
respectively.
Source: The Law School Admission Council, the Educational
Testing Service, and Graduate Management Admission
Council and the Princeton Review

Reach Heather Ryan
at features@wkuherald.com.

Challenge Yourself
To Accomplish More
If you’re the kind of person who’s always looking for ways to accomplish more, move
ahead with Afni! We use leading-edge technology to provide major clients with innovative
Upsourcing solutions. The challenges are varied at our Bowling Green contact center and
the career potential is tremendous! We are currently hiring for the following positions:

Customer Care Consultants
(Inbound Telephone Reps)

Project Coach/Supervisor
Afni team members are very motivated to succeed. And it’s a real pleasure to achieve results in a friendly, collaborative environment like
ours. Join us for an ongoing learning experience that can take you far.

See us at the Job Fair
Wednesday, March 28th, 1pm-4pm
Carroll Knicely Conference Center
Booth #128

Our benefits include:
• Consultants starting at $9 per hour +
• Dental Insurance
opportunity for semi-annual raises
• Vision Insurance
• Tuition Reimbursement
• Life Insurance
• 401K
• Paid Time Off & Holidays
• Outstanding Advancement Opportunities
• Dependent Care Deductions
• Medical Insurance
If you cannot attend the job fair, apply online at afnicareers.com.

www.afnicareers.com

Afni is an equal opportunity employer and supports a drug-free workplace.
C Y
M K

C Y
M K

CYAN MEGENTA YELLOW BLACK

C Y
M K

C Y
M K

C Y
M K

March 22, 2007

CYAN MEGENTA YELLOW BLACK

C Y
M K

Page 7C

College Heights Herald

Alumni return to campus for jobs, careers
By Susie Laun
Herald reporter

Sheryl Hagan-Booth graduated from Western almost
seven years ago. She never
left.
The university photographer
and many others have worked
at Western since their graduation or returned to the Hill
after spending time working
elsewhere.
About 700 of Western’s
2,001 employees graduated from Western, said
Donald Smith, assistant vice
president of the Alumni
Association.
Smith said students return
to work at Western after graduation because of the experience they had while they were
students.
Other employees worked at
Western as they earned their
degrees, Smith said.
College years at Western are
a special time and can be lifechanging, and people want to
see their alma mater be successful, he said.
Gina Brown, director of
development athletics, graduated in 1985, but she came
back in 2006 because she
thought it was a great opportunity.
Brown said she worked for
Fortune 500 companies before
returning to Western.
There have been many

changes to Western since
Brown was a student, such as
new facilities, but there are
familiar faces, she said.
Brown is a former Lady
Topper and said she loves
seeing old and new faces at
games.
She said she also loves the
support the community gives to
Western.
Hagan-Booth said she got
a job at Western as Western’s
photographer after she graduated in 2000 because she and
her husband wanted to stay in
Bowling Green.
In 1999, Hagan-Booth
worked part-time as Western’s
photographer when she was a
student at Western. The position became full time after she
graduated.
Hagan-Booth said she
applied for the position
because she knew the campus
and people.
“It was better than just hiring
an outsider,” she said.
Registrar Freida Eggleton
graduated in 1974, got
her master’s degree from
Western in 1976 and has had
several jobs at Western since
1974.
She said worked as an
assistant hall director, a field
representative
recruiting
students from high school
and the assistant to the dean
and director of orientation.

Gina Brown
Eggleton became the registrar in 1986.
Eggleton said there were
many reasons she decided to
stay at Western.

Eggleton said she originally planned to work as
a public school teacher in
Louisville, but she realized
her interests and skills were

in higher education administration.
She said she stayed at
Western because she had
a good relationship with the

Daniel Houghton/Herald

administration and she didn’t
want to leave the environment.
Reach Susie Laun
at news@wkuherald.com.

Careers by the numbers:

$49,672 $48,717 $40,413 $31,232 $31,015
Average yearly salary
for 2006 engineering
graduates.

Average yearly salary for
2006 computer science
graduates.

Average yearly salary for
2006 business graduates.

Average yearly salary for
2006 humanities and
social sciences graduates.

The average yearly salary for 2006 education
graduates.

44.9
Percent of employers
that offer higher salaries to new hires with
co-op/internship experience than those without
such experience.

Source: National Association of Colleges and Employers Salary Survey, fall 2005, and the 2005 Experiential Education Survey.
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Graduates work to find
employment despite
tough job market
By Stephanie Keene
Herald reporter

Jordan Pendley/Herald
December 2006 graduate Lemarceo Shemwell has worked at Jim Johnson’s car dealership
on Scottsville Road as a sales executive for the past two months. He graduated with a corporate communications degree. “Right now, I plan on working my way up at Jim Johnson’s
and maybe becoming a sales manager,” Shemwell said. “The bottom line is people go to
college to graduate and make money, and that’s what I’m doing, so I enjoy it. It’s not a
stressful job.”

At Home City Ice, we offer flexible scheduling to meet your needs!
Work PT now and FT in the summer!! It’s the PERFECT job for
college students!
We are currently seeking applicants for our route
delivery positions. Requirements are a good driving record, good
attitude and reliable transportation to and from work. You will be
delivering ice to our established customer base using our delivery vehicles.
Experience is not necessary…we SPECIALIZE in training college students. We
have over 40 locations throughout the Midwest so if you’re going home for the
summer, chances are we can still find a place for you in your hometown!! For
more information, check us out at www.homecityice.com or call 843-8901.

Apply online at www.homecityice.com
Or In person at 438 State St.

Bowling Green senior
Brandy Davidson diligently
presses the iron to her chocolate-colored slacks as she
steams a perfect crease into the
middle of her pants.
When she sees her slacks are
ironed to perfection, she carefully hangs them next to her
also perfectly pressed cream
blouse.
Looking into the mirror,
Davidson makes some final
adjustments to her sleek black
ponytail before putting on her
clothes.
Davidson is getting ready
for a job fair where she hopes
she will be able to network and
get a job soon after she graduates this May.
Booth by booth, Davidson
stops and talks to several prospective employers.
She cheerfully laughs with
them, trying to make a lasting
impression as she passes out
her resume.
Like many Western students
graduating this May, Davidson
is on the desperate hunt for a
job.
Smiths
Grove
senior
Amanda Hoffman has been
student teaching this semester
at North Warren Elementary
School, in hopes that her
impact on the students and
faculty will help secure her
a job after she graduates in
May.
Hoffman has entered her
name into the online database
REAP, Regional Educational
Applicant Placement, so different schools can review her
resume.

She has been filing appli- things the Career Services
cations into several surround- Center recommends for students
ing school districts, including looking for jobs.
Warren, Butler and Logan
Some recommendations
counties.
include having an internship,
Yet, with all the effort to being involved in organizaget her name
tions relating
out into the job
to their major
market,
she,
and
having
like
several
their
resume
other college
reviewed,
students, realizsaid
Desiree
es the difficuliWilliams
of
ties of finding a
Career Services
job after graduCenter.
ation.
Yet, it was
Davidson has
still difficult
been searching
for Shemwell
for potential
to acquire a
jobs for more
job
specifically
— Lemarceo Shemwell
than six months
relating
to his
a graduate from Evansville, Ind.
and still hasn’t
degree. But he
received any
doesn’t see that
definite job offers.
as a problem.
“First, I haven’t graduated
Shemwell pursued a degree
from college yet, so I can’t in corporate and organizationeven take a job if I was even al communciations so that he
offered one today,” she said. would have several skills he
“Second, most jobs ask for one could utilize in almost any
to three years experience, but job.
I’ve been in college for those
Ideally, Shemwell said he
years. The past jobs I’ve had would like to be a club owner
probably don’t have the skills and use his degree to help him
they’re looking for.”
communicate with business
The National Association partners, get promotions and
of Colleges and Employers’ organize finances.
statistics show that there is an
His degree hasn’t limited
increase in fresh-out-of-col- him to what he could do, but
lege hiring at 19.8 percent, but left him with several options
some graduates don’t find jobs into what kind of career he will
that match their degrees.
pursue, Shemwell said.
Lemarceo Shemwell, a
“Going out and getting your
December graduate from dream job right after you gradEvansville, Ind., received a uate is highly unlikely,” he
degree in corporate and orga- said. “You have to be patient
nizatonal communication and and continue to work for it.”
currently works at Jim Johnson
Motors as a sales executitive.
Reach Stephanie Keene
Shemwell did most of the at features@wkuherald.com.

“Going out and getting your dream
job right after you
graduate is highly
unlikely. You have to
be patient and continue to work for it.”

Future Leaders Wanted . . .
Jason Hill
Branch Manager ~ 615-851-8909
900 Conference Dr. Suite 1A
Goodlettsville, TN 37072

JOB #31134483 on www.wellsfargofinancial.com
Go to “Find a Job”, search, job family: SALES, job posted with in last 3
months

Wells Fargo Financial, the non-prime financing division of Wells
Fargo & Co. seeks outgoing, sales-oriented individuals to
fill positions in a fast track training program in our Nashville, TN
stores. This entry-level management program teaches you store
operations, sales, taking credit applications, sells loans & products, and closes loans in an inside sales environment. This is an
excellent opportunity, especially those who are looking for a fast
track to success, to enter a training program that will allow them
to assume the role of Branch Manager with in time. As a Sales
Manager Trainee you will help customers fulfill their financial
goals through Real Estate, Auto, & unsecured lending options.
Customers use our credit products to help improve their expenses, try and eliminate excessive interest, consolidate bills, educational expenses, finance vacations and much, much more. Our
Consumer stores are our link to more than 35,000 merchants and
dealers whose customers finance their purchases through Wells
Fargo Financial. Through this sales finance portfolio our Consumer stores are one of the largest sources of new households
for Wells Fargo & Company. We offer a competitive salary with
the opportunity for monthly sales incentive bonus plan and
annual increase based on your performance rating. Qualifications include a 4-year College degree in a business related major.

Proven Leadership is a must! Our promote from within program
allows you many future opportunities. We offer a full benefits package
including profit sharing, continuing education, medical, dental, eye and a
prescription drug program.
Looking for Business Majors ~ Sales ~ Marketing ~ Management
Apply on Line today & Call Jason Hill 615-851-8909
Wells Fargo is an Affirmative Action and Equal Opportunity Employer
M/F/D/V
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Internet brings new
element to job hunt
By Christina Howerton
Herald reporter

Searching for a job or internship might be easier in the
Internet age.
According to a Western
Career Services survey, 27 percent of the surveyed May 2005
graduates found a job through
the Internet.
Web sites such as www.
monster.com
and
www.
CareerBuilder.com
feature
thousands of job listings and
opportunities to post resumes.
Both sites allow searches for specific types of jobs
and searches within a city or
region.
The Career Services Center
has its own job search site, said
Lana Riney, assistant director
of career services.
The site, TopJobs, is available for all students and alumni.
TopJobs has about 1,357 job
postings, Riney said.
“It
is
similar
to
CareerBuilder or monster.
com, but our employers want
Western students specifically,” she said.
Most of the employers
listed on TopJobs come from
Kentucky, southern Indiana
and Tennessee, but there are
also some listings from across
the United States.
Riney said members can find
full-time, part-time or seasonal
jobs and internships through
TopJobs.

Most of the employers that
are coming to the Spring Job
Fair on March 28 list open positions and search for employees
on the site.
There are about 5,100 registered students and alumni on
the site, Riney said.
To register, students can go
to the career services home
page and create a profile.
TopJobs also allows members to upload resumes and
other career documents like
transcripts and cover letters,
Riney said.
She added that career services sets up interview days
with employers on the site.
“We call them campus interviews where the employers
come to us,” she said.
There are 18 interview days
listed.
Owensboro senior Amy
Gray said she has been using
TopJobs since the beginning of
the semester and she has had
two job interviews so far.
Gray likes the site because
the employers find her resume
and contact her for interviews,
she said.
Riney said the Internet has
made job searching easier
because it allows students to
search any time of day instead
of just during business hours.
“Students have busy schedules. If they only have time at
two in the morning, they can
do their job search at two in the
morning,” she said.

The Internet has also made
it easier for employers because
they can advertise more and
choose from larger candidate
pools, Riney said.
Enterprise Car Rentals in
Kentucky and southern Indiana
use TopJobs, CareerBuilder
and monster.com to find
employees.
Enterprise
Recruiting
Manager Mike Hammond said
the sites are more affordable
than using newspaper ads or an
employment agency.
Those hiring methods can
cost 10 to 15 times more than
using the Internet, he said.
The Internet is also faster.
“You can be in the office
and search,” Hammond said.
Before the Web sites,
employers would have to travel
to find employees, he said.
Riney said she doesn’t think
the Internet has made searching
for a job more competitive.
Those who work the hardest will still find the best jobs,
she said.
Riney compared searching
for a job to a three-credit hour
class.
Students should spend at
least three hours a week doing
job searches and compiling a
resumé, she said.
A majority of that “class”
could now be done online, she
said.
Reach Christina Howerton
at features@wkuherald.com.

Post-grad movies highlight
problems with transition
By Will Cravens
Herald reporter

There comes a time in every
college student’s life when he
or she must face life after graduation.
Some may have jobs lined
up, while others may not be sure
about what they want to do with
their lives; some may be trying
to figure out who they are and
who they want to become.
Whatever the case, here are
some films that relate to this
transition that so many of us go
through.

‘The Graduate’

Recent
graduate
Ben
Braddock doesn’t want to follow the path of his wealthy
family. His life becomes more
complicated when he has an
affair with an older woman.

‘The Motorcycle
Diaries’

This film is based on the journals of Ernesto “Che” Guevara,
written during his adventure
through South America by
motorcycle. He and his best
friend Alberto are looking for
excitement before graduation
and find much more.

‘Van Wilder’ and ‘Glory
Daze’

Is college the best time of
our lives? These films explore
this idea, but remind us that
the “real world” awaits us just
around the corner.

‘Reality Bites’

Now out on her own, Lelaina
faces the realities of careers
and relationships. She decides
to document her post-grad life
for a film that she hopes will
get her somewhere and help her
figure things out.

‘The Gypsy Years’

Catherine tries to deal with
returning to her small-town
home after graduation.
She yearns to start her career
and become independent, but
she must first face her old life
and find her place in it.

‘In Good Company’

Long-time sales executive
Dan is demoted because of a
corporate takeover. Carter is a
young professional hired to be
Dan’s new boss.
This film gives an intimate
look at the business world and
the people it affects.

Photo illustration by Dana Rieber/Herald
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Fruit of the Loom, headquartered in Bowling Green, KY, is a consumer driven, low cost
provider of basic family apparel. Our corporate strategy is:

•
•
•
•
•
•

Brand Recognition
Value Position (Quality & Price)
Customer Relationships
Superior Service
Vertical Manufacturing
Operating Principles

Career opportunities are available in areas of Information Systems, Forecast Analysis,
Transportation, Customer Service, Marketing, Planning, and Product Development and
Sales. We offer competitive pay and benefits including medical, dental, life and disability insurance, vacation, holiday and 401k.
Stop by our booth at the WKU’s Spring 2007 Job Fair!
Fruit of the Loom is proud to be an equal opportunity employer.

‘Clerks’

One of the most honest and
humorous looks at service-level
employment. This film might
represent life during transition
periods or the alternative to
post-grad careers.

‘St. Elmo’s Fire’

The story of a group of
friends who are struggling with
adulthood after college. One of
the defining films of the “Brat
Pack” genre in the 1980s.

‘American Chai’

Sureel is a first-generation
Indian American senior about to
graduate. He’s a music major,
but his father thinks he’s premed. This film explores traditional values and conflicts
that arise when assimilating to
another culture.

Employment Opportunities
Hitcents is an Equal Opportunity Employer with a Drug Free Workplace. Positions may be required to complete
a pre-employment drug screen.
To inquire about one of the positions listed below please submit your resume to careers@hitcents.com or mail
to:
Human Resource Department
Hitcents.com
2425 Nashville Rd.
Bowling Green, KY 42101

POSITION

‘Billy Madison’

This near-classic comedy
summarizes the idea that one
must get an education to get a
job. In Billy’s case, he has to
pass kindergarten through high
school — again.
		
Reach Will Cravens
at features@wkuherald.com.

Accounting/HR
Assistant

Database
Administrator

The ideal candidate must be self motivated, possess knowledge
and experience in Oracle or MySQL systems. Candidates must
have at least one year of database administration experience, and
a minimum of a two year degree. We offer competitive starting
salary and benefit package.

C# Programmer

who are
customer service driven, sales-focused, detail-oriented
and able to work in a fast paced environment.

Integra Bank is always on the look out for individuals

Perl Programmer

Stop by and see us at the WKU Career Fair.

wages and a comprehensive

benefit package.

Website Designer

Please visit our website at www.integrabank.com for more
details.
Graphic Designer

EOE/M/F/D/V
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DESCRIPTION
Job responsibilities include assisting Accountant in inventory
control, ordering inventory as needed, and will be
responsible for all inventory levels and pulls. Job
responsibilities also include recruitment of new employees,
and updating and maintaining employee files. Ideal candidate
must be task-oriented, work well under pressure, and work
well in a fast pace environment. Knowledge of QuickBooks
is a plus, but not required. Must be familiar with HR laws and
regulations. We offer competitive starting salary and benefit
package.

Data Migration
Analyst

Integra Bank is committed to providing the highest level of
customer service to its retail, business banking, and corporate
customers. Integra currently operates 74 full-service banking
centers throughout Indiana, Kentucky and Ohio.

Integra offers competitive

thursday

The successful candidate must posses a minimum of a two year
degree and must have one year of data migration/integration
experience and working knowledge of AS400 and Oracle or
MySQL systems. We offer competitive starting salary and benefit
package.
Ideal applicants should have a CS or CIS degree and experience
building desktop applications in Visual Studios (C# is preferred).
In addition to hands-on design and development, this Developer
will have the opportunity to join the team and improve the technology and development tools, and incorporate the design standards. We offer competitive starting salary and benefit package.

The ideal candidate is someone who possesses strong organizational skills, and pays close attention to detail, has strong communication and interpersonal skills. Applicants should have at least
one year of experience in PHP or Perl coding, and a minimum of a
two year degree. AJAX and JavaScript experience are a plus. We
offer competitive starting salary and benefit package.

Hitcents is seeking an individual to work full time in the Programming
Department. The ideal candidate is someone who possesses strong
organizational skills, and pays close attention to detail, has strong
communication and interpersonal skills. Applicants should have at least
one year of experience in HTML and JavaScript. AJAX, Flash, and
design experience are a plus. We offer competitive starting salary and
benefit package.

We are looking for a professional who is a fast learner and can
demonstrate experience and knowledge in website development to
join our Graphic Design team. The ideal candidate must be selfmotivated and possess knowledge in Adobe Creative Suite and
Macromedia Studio, knowledge of HTML programming is a plus.
We offer competitive starting salary/pay and benefit package.
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Explore Careers at OMHS
Learn how you can join a unique team of healthcare
professionals dedicated to quality patient care.
Located in a vibrant community, OMHS is one of the
most progressive hospital systems in the region.

• Nursing Scholarships
• LOW Patient/Nurse Ratio
• Competitive Salaries
• Buybacks
• Tuition Assistance
• Full Benefit Package
• Shift/Weekend
Differential
• Reimburse Last Semester
Tuition–Up To $1,500 for
RN Students!

For a career guide and DVD, call (877) 227-3841
To apply on-line; visit our website: www.omhs.org

Visit Us at BOOTH 87
eoe
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